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MILIOPOLICY

Denna dag, 2018-09-05, har féljande policy upprattats for OilQuick AB:

BAKGRUND

Med miljo menas omgivning dar organisationen verkar, omfattande luft, vatten, mark, naturresurser, flora, fauna, manniska och
samspelet mellan dessa (enligt ISO 14 001). Verksamheten ska praglas av ett forebyggande och dterkommande miljdéarbete,
och ses som en standigt pagaende férbattringsprocess. Verksamheten ska vara foregangare i miljdarbetet, som ska bedrivas
systematisk och strukturerat.

SYFTE

Denna policy riktar sig till foretagets medarbetare och syftet ar att beskriva foretagets miljdarbete utifran vilka omraden i
arbetet som ar viktiga med exempelvis vem som har ansvar for vad, vilka mal som finns for féretagets miljéarbete och vilken
struktur miljoarbetet har.

RIKTLINJER

Principer och krav

En av principerna ar utbytesprincipen, exempelvis att samre teknik kontinuerligt byts ut mot battre, mer miljdanpassad.
Férsiktighetsprincipen ska styra val av verksamheter som innebar stora risker och kretsloppsprincipen ska féljas. Har ligger
principen om avfallshierarkin till grund, vilken i sin tur grundar sig pa EU:s ramdirektiv for avfall.

Lagar, foreskrifter och andra krav som ar tillampliga for verksamheten ska foljas. De fororeningar som verksamheten fororsakar,
skall standigt reduceras och nya féroreningar skall forebyggas.

MILJOMAL
Mal skall arligen sattas och omproévas. Matning och redovisning goérs regelbundet och utgdr underlag for forbattringsarbetet.

Lépande miljéarbete
Miljoarbetet ska redovisas och dokumenteras val sa att det gar att folja upp och tydligt utvardera genom jamférelse med
tidigare miljoutredningar.

Tydliga, regler, riktlinjer och rutiner ska tas fram fér att samtliga medarbetare kan fatta sd miljovanliga beslut som majligt.

Miljdarbetet ska ingd i det dagliga arbetet och hansyn till miljon ska tas vid varje beslut sa att man verkar fér en hallbar
utveckling i samhallet.

Verka fér att vart miljétankande féregar med gott exempel mot vara kunder och leverantorer dar malet ar att s& manga som
majligt av féretags leverantorer har ett aktivt miljdarbete.
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Verksamheten ska ha ett nara samspel med kunder och évriga intressenter i miljofragor och pa sa satt arbeta utifran
miljéhansyn i alla led. Det ska bedrivas ett internt miljdarbete som leder till standiga forbattringar. Affarsverksamheten ska
bedrivas sa att mojligheter och risker beaktas utifran ett miljdperspektiv.

Kompetens

Personalen ska vara miljékunnig och ha en kontinuerligt pagaende kompetensutveckling, som ar relevant utifran hur
foretagets verksamhet paverkar miljon. Foretaget ska ha ett utbildningsprogram for hur kompetensen pa miljdomradet ska
bibehallas samt utvecklas.

Resursanvandning

Tjanster och produkter ska vara anpassade for miljon med en resurssnal produktframstallning. Alla led, ravaror och
produktférbrukning, transporter och avfall, ska hanteras pa ett sa miljovanligt satt som majligt.

Avfallsfragan ska hanteras i linje med den sa kallade avfallshierarkin. Kemikalier ska i mojligaste man undvikas och vi jobbar
utifran utbytesprincipen som handlar om att byta farliga kemikalier mot likvardiga som ar mindre farliga.
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ENUIRONMENTAL POLICY

On this day, 05/09/2018, the following policy has been drawn up for OilQuick AB:

BACKGROUND

Environment means the environment in which the organisation operates, comprising air, water, land, natural resources, flora,
fauna, people and the interaction between these (according to ISO 14001). The business must be characterised by preventive
and recurring environmental work, and be seen as an ongoing process of improvement. The business must be a pioneer in
environmental work, which must be conducted systematically and in a structured manner.

PURPOSE

This policy is aimed at the company's employees and the purpose is to describe the company's environmental work based on
which areas of the work are important, such as who is responsible for what, what the company's environmental work goals are
and what structure the environmental work has.

GUIDELINES

Principles and requirements

One of the principles is the exchange principle, for example that poorer technology is continuously replaced by better, more
environmentally-friendly technology. The precautionary principle must guide the choice of business that involves major risks
and the cycle principle must be followed. This is the basis of the principle of waste hierarchy, which in turn is based on the EU
Waste Framework Directive.

Laws, regulations and other requirements applicable to the business must be followed. Contaminants caused by the business
must be constantly reduced and new contaminants must be prevented.

ENVIRONMENTAL GOALS

Goals must be set and re-appraised annually. Measurement and reporting are carried out regularly and form the basis for the
improvement work.

Ongoing environmental work

The environmental work must be well reported and documented so that it is possible to follow-up and can be clearly
evaluated by comparison with previous environmental investigations.

Clear, rules, guidelines and procedures must be established so that all employees can make decisions that are as
environmentally-friendly as possible.

Environmental work must be included in the daily work and consideration must be given to the environment in every decision
so that we work towards sustainable development in society.

Work to ensure that our environmental thinking sets an example for our customers and suppliers, where the goal is for as
many of the company's suppliers as possible to actively carry out environmental work.
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The business must have a close interaction with customers and other interested parties in environmental issues and in this
way work based on environmental considerations at all levels. Internal environmental work must be conducted that leads to
continual improvement. Business operations must be conducted in such a way that opportunities and risks are considered
from an environmental perspective.

Expertise

Staff must be environmentally knowledgeable and take part in continuous ongoing competence development, which is
relevant to how the company's operations affect the environment.

The company must have a training program for how competences in the environmental area are to be maintained and
developed.



Klimatpaverkan

Arbetsplatser och lokaler ska vara miljévanliga och hushalla med energi och resurser, bade nar det galler den inre som den
yttre miljén. Resor och transporter ska i mojligaste man ske med miljévanliga alternativ fér att minimera klimatpaverkan.

Foretaget ska ha en modern och energisnal teknikpark samt all fornyelse av tekniskutrustning ska leda till en standig
uppgradering mot miljovanligare teknik.

Elektroniska moten ska ersatta fysiska nar detta ar maojligt utan att kvaliteten blir lidande.

Genomforande och uppfoljning

Miljdarbetet ar en pagaende process, en miljéutredning bér gbras som sen utmynnar i en miljéredovisning vilken ligger som
underlag for en handlingsplan. Processen kan utformas enligt foljande punkter:

- Hur ser vi pa miljéon? Vad ar vara miljomal?
+ Hur gar vi tillvaga?

* Hur ser féretagets miljopaverkan ut?
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- Vad ska goras for att minska miljépaverkan?

Uppfoljning av miljdarbetet gors arligen medan en ny utredning av miljoarbetet goérs vart tredje ar.

Ansvar

Cheferna ska ansvara for att medarbetarna ar informerade om vad policyn innebar och ge personalen mdjlighet att efterleva
den. De ska ocksa ha som mal att fa medarbetarna att kanna ansvar och verka for férebyggande miljéarbete. Medarbetarna
ska uppmanas att bidra med kreativa l&sningar inom miljdomradet. Yttersta ansvaret ligger hos styrelsen/ledningen.

Resource use

Services and products must be adapted to the environment with resource-efficient product production. All stages, raw
materials and product consumption, transport and waste, must be managed in the most environmentally-friendly way
possible.

The issue of waste must be managed in accordance with the waste hierarchy. Chemicals must be avoided as far as possible
and we work on the basis of the exchange principle, which involves exchanging dangerous chemicals for less dangerous
equivalents.

Climate impact

Workplaces and premises must be environmentally-friendly and economise on energy and resources, both in terms of the
internal and the external environment. Travel and transport must, as far as possible, be made with environmentally-friendly
alternatives to minimise climate impact.

The company must have a modern and energy-efficient technology park and all renewal of technical equipment must lead to
continuous upgrades to more environmentally-friendly technology.

Electronic meetings should replace physical ones whenever possible without compromising on quality.

Implementation and follow-up

Environmental work is an ongoing process, an environmental investigation should be made which then results in an
environmental report which forms the basis for an action plan. The process can be created according to the following points:

- How do we view the environment? What are our environmental goals?
- How are we striving towards this?
+ What is the status of the company's environmental impact?

- What should be done to reduce the environmental impact?
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Follow-up of environmental work is performed annually, while a new investigation of the environmental work is performed
every three years.

Responsibility

Managers must be responsible for ensuring that employees are informed of what the policy entails and give staff the
opportunity to comply with it. They should also aim to make employees feel responsibility for and work for preventive
environmental work. Employees must be encouraged to contribute with creative solutions within the environmental area.
Ultimate responsibility lies with the Board of Directors/management.



